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ACTION REQUESTED:
STAFF RESPONSE: ( ) I CONCUR. ( ) NO COMMENT.

PLEASE NOTE OTHER COMMENTS BELOW:

( ) HOLD.
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UNITED STATES CIVIL SERVICE COMMISSION
' WASHINGTON, D.C. 20415

" May 8, 1978

CHAIRMAN

MEMORANDUM FOR THE PRESIDENT

FROM: Alan K. Campbeli///

SUBJECT: Presidential-Management Intern Program

- Last August you signed in the Rose Garden Executlve Order
12008 creating the Presidential Management Intern Program
I am writing now to: :

(1) give you a progress report on the program; and

(2) invite you to speak to the flrst group of program
participants on July 14, v

- The program is designed to select -each year 250 top quality
Masters Degree rec1p1ents from public management programs
in our colleges and universities. The program's purpose
is to move boldly forward in introducing to the excitement.
and challenge of public service the best of our nation's
highly trained young people. The selection process has
been a rigorous one, and its results will, I feel certaln
fulfill the high purpose of the program.

Beglnning last fall, deans of schools of business and public

administration were invited to recommend candidates. Over
900 nominations were received. These nominees were then
considered by regional selection panels made up of Federal
career civil servants, representatives of colleges and
universities, and state and local government officials.

Two-hundred and fifty participants and 55 alternates have
been selected. These individuals come from 127 schools
located in 40 states, the District of Columbia and Puerto
Rico. Forty-elght percent of the selectees are women- and
20 percent are minorities.




.Flfty Federal agenc1es want to app01nt interns. The total
appointments desired already greatly exceed the 250 appoint-
ments that may be made under the program. _

The involvement in the program of key state and local offi-
cials should produce additional benefits for public service
throughout the nation. State and local representatives have
-been provided the names of selectees, alternates and other:

- nominees, and will have an opportunlty to offer appoint-

ments in their own jurisdictions. We also hope that during
the two-year 1nternsh1p that those working in Federal agencies
"will have an opportunity to work for a period of time with

a state or- local government.

The first-year interns will be in Washington for orientation
during July 12-14. I hope very much that you can find time
on your schedule on July 14 to talk with them and those who
~will be supervising them on their first assignments. The
program has been enthusiastically received by college and
university officials as well as by students. Your contlnulng
close association with the program will aid ‘in maintaining
this enthusiasm and will provide a close relatlonshlp with
the higher education community that I believe is useful to
your Administration.

Just as with so many other of your 1n1t1at1ves, this one will
have a lasting impact on the quality of the Federal -govern-
ment. The future top managers of Federal departments and
agencies are bound to be drawn from these interns and their
successors. Combined with your expansion of the College
Co-operative program and your civil service reforms, ,
lasting and fundamental improvements are belng made to .
Federal management capability. Your continuing personal
identification with these programs will contribute greatly

to their success.

I am attachlng more 1nformat10n about the interns selected
‘and where they come from. : :

Attachments



